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This tool helps guide discussions with the PFAC team about current PFAC recruitment methods and opportunities for improvement. 
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	Effective practices for 
recruiting for representativeness
	Is this practice present?
	Opportunities for improvement

Use this column for notes about areas for improvement.

	
	Yes
	No
	

	Our PFAC has a visible presence in our community and service area.
	
	
	

	Our PFAC engages in active outreach to patients and families from underrepresented groups.
	
	
	

	We attend and provide information about the PFAC at community events.
	
	
	

	We share information about the impact of our PFAC’s work with the communities we serve.
	
	
	

	Our PFAC has a trusted and ongoing relationship with community-based groups and leaders who serve as partners in recruitment.
	
	
	

	We engage clinicians and staff as partners in recruitment by informing them about specific goals for improving PFA representation.
	
	
	

	We engage hospital clinics, groups, and departments that work with underrepresented populations as partners in recruitment.
	
	
	

	Our PFAC regularly seeks feedback from patients and family members from underrepresented populations to improve PFA recruitment materials and processes.
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